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Abstract : In formal education teacher has a very important place in 

improvement of education. Teachers’ role in society, in general and in 

higher education in particular has been changing with time but the 

importance of this position remains the same. The teacher is the pre-

requisite of the success of all educational programmers. He/ She must 

have the ability to get satisfaction from his/her job. All educational 

programmers should inculcate good qualities in teacher so that he/she 

is in the best position to impart quality education to students. 

Education is the most powerful and influencing medium of development. Quality of education 

mostly depends on the teachers and quality of teachers depends on their personal as well the 

professional quality. Mental health and job satisfaction are two pre-requisite of the teachers. 

Both of these are most important for the teachers to perform their duties and responsibilities 

properly.  
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Introduction : Job satisfaction is one of the most researched variables in the area of workplace 

psychology and has been associated with numerous psychosocial issues - the changing world of 

work organizational factors ranging from leadership to job design. This article seeks to outline 

the key definitions relating to job satisfaction, the main theories associated with explaining job 

satisfaction, as well as the types of and issues surrounding the measurement of job satisfaction. 

While it is also important to explore what factors precede and is impacted by job satisfaction.  

Due the popularity of job satisfaction within the field of occupational and organizational 

psychology, various researchers and practitioners have provided their own definitions of what 

job satisfaction is. However, the two most common definitions describe job satisfaction as: “the 

pleasurable emotional state resulting from the appraisal of one’s job as achieving or facilitating 

the achievement of one’s job values and “the extent to which people like (satisfaction) or dislike 

(dissatisfaction) their jobs. 

In general, most definitions cover the affective feeling an employee has towards their job. This 

could be the job in general or their attitudes towards specific aspects of it, such as: their 

colleagues, pay or working conditions. In addition, the extent to which work outcomes meet or 

exceed expectations may determine the level of job satisfaction. However, job satisfaction is not 

only about how much an employee enjoys work. 

 


