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Abstract : The relationship between Mental Stress and job 

satisfaction has been studied in a variety of professions. A study by 

Chung and Fong (1990) on general medical practitioners in Hong-

kong found that though the medical practitioners’ job is considered as 

hard work, majority of the practitioners were generally satisfied with 

their work. Occupational stress and job satisfaction among physicians. 

Major sources of stress as indicated were time pressures on the job, 

and major sources of satisfaction were relationships with patients and 

colleagues. Correlations indicate that for both female and male physicians, high levels of 

occupational stress was associated with less satisfaction with medical practice and more negative 

attitudes about the medicare system and health care in general, and high job satisfaction was 

related to fewrer specific work stressors and more positive attitudes about health care. 

 

Mental health prompted when student teacher relationship is good and teaching efficiency is 

related with the teacher’s job satisfaction. Good mental health of teachers positively related with 

job satisfaction.Stress occurs when individuals’ physical and emotional do not match or cannot 

handle their job demands, constraints and/ or opportunities may establish two major types of 

stress: Eustress (good stress) and Distress (bad stress). Eustress is often defined as individuals 

who have experienced moderate and low stress levels and distress is frequently defined as 

individuals who have experienced high stress level. Individuals who experience eustress will be 

able to meet job demands and this may help them to increase positive work life (e.g., satisfaction 

and positive moral values). Conversely, individuals who experience distress will not able to 

fulfill job demands and this may motivate them to decrease quality of work life (e.g., 

dissatisfaction and negative moral values) 
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Introduction : Physiological stress is often viewed as a physiological reaction of the body 

(headache, migraine, abdominal pain, lethargic, backache, chest pain, fatigue, heart palpitation, 

sleep disturbance and muscle ache, as well as changes in eating, drinking, sleeping and smoking 

habits) to various stressful triggers at the workplace.  

For example, psycho- logical stress is often seen as an emotional reaction (anxiety and 

depression burnout, job alienation, hostility, depression, tension, anger, anxiety, nervousness, 


